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EXECUTIVE SUMMARY 
Research project entitled " Career and Job Promotion as per Empowerment of 

Persons with Disabilities Act, 2550 " had the following content . 
 

RATIONALE 
 Thailand has attempted to allocate benefits and career opportunities and 
employment of disabled persons to be thorough like a civilized country to enhance the 
better quality of life of people with disabilities. Provisions relating to the promotion of the 
profession and the work done in the first paragraph of Section 33, Section 34 and 
Section 35 of Empowerment of Persons with Disabilities Act, 2550, which is a critical 
requirement . 
 1. Under Section 33, the employer or owners and government agencies who 
employed one hundred people or more must employ persons with disabilities ,whocan 
work,in any position, in the ratio of 100 non- disabled employee to one disabled 
person . Fraction of the more than fifty people, is counted as one more disabled person. 

2.  Under section 34 if the employer or owner of the establishment, do not 
employdisabled people to work in the amounts specified in Section 33 and did not 
proceed under Section 35 concession or assistance in the occupation of any of the 
persons with disabilities must pay contributions to promote and improve the lives of 
people with disabilities annually, calculated from the lowest rate of minimum wage laws 
on the protection of the labor force in the previous year , multiplied by three hundred 
and sixty five and multiplied by the number of people with disabilities who did not 
employ . 

And 3, under section 35 if the government units do not wish to get disabled 
people into work under section 33 or an employer or owner of an establishment can not 
employ disabled under Section 33 and are not ready to send the money to the fund as 
per Section 34 of the state agency , employer or owner of the establishment may make 
concessions , place that sells products or services, subcontract work to intern or assist 
any other person to care for disabled or handicapped person on his behalf shall be in 
accordance with the rules and procedures prescribed in the regulations of the Board of 
the National Development and disabilities: The rules and procedures for the concession, 
The location or distribution of goods or services, Subcontract work to intern or assist any 
other person to take care of disabled,2552 . 

On the subject of disability benefits under the Persons with Disabilities 
Empowerment Act B.E 2550 and the second edition in 2556 under Section 20 , the 
right to access the profile and use of facilities , public Welfare and other assistance from 
the state, including the process of medical rehabilitation services , education ,the 
vocational rehabilitation , acceptance and participation in social activities , economic and 
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political , helping to policy , and development activities and public services , the legal 
help and lawyers,providing information and facilities for communication,hire language 
interpreter services , provider of navigation devices , welfare disability premiums , and the 
residential environment , started after the promulgation of the opportunities and rights of 
the Registered disabled people , and people with disabilities who have not registered 
yet , including lack of information , lack of knowledge can not reach the right destination. 
In order to exercise disabilities rights, the disabilities will have to be registered disabled as 
per the physician's assessment of the level of disability along the announcement Minister 
of Social Development and Human Security, the categories and criteria  disabilities (No. 2) 
Act, 2556 to determine the type of people with disabilities into 7 categories. 
 1. The blind. 
 2. Disability hearing or interpretation. 
 3. Disability or physical movement. 
 4. Mental or behavioral disability. 
 5. Intellectual disability. 
 6. Learning disability. 
 7. Disability of autism. 

 
By a medical practitioner community hospitals , hospital departments of enterprises and 
other hospitals , the Ministry of Public Health Notification. A diagnosis of disability and 
disability certificate and each type of disabilities that people with disabilities must be 
registered with the rules of each type of disability in order to comply with the Act and 
the Persons with Disabilities Act in 2550 with the aim to enable people with disabilities 
to be self- employed professionals with dignity and as a valuable resource that can be 
lived with Family and Social happily. 

  Found the act to lack of promotion and development of people with disabilities 
in order to fix the problem of access and use as a public facility as well as welfare and 
other assistance from the state. It is expedient to define and promote the quality of life 
of people with disabilities as a national department and the authority to monitor, advise 
and help the disabled to get benefits and to facilitate increased. Organizations, including 
the disabled or any other organization providing services to people with disabilities have a 
role in promoting and improving the quality of life of people with disabilities more as well 
as due to a disability center to serve as the center for services. Amendment and other 
provisions related to the enforcement by law to be effective, it has to be enacted to 
promote and improve the lives of people with disabilities (No. 2) Act, 2556 came 
another to improve the rights of disabled people and to enforce the law more strictly. 
The principle that law enforcement has found that compliance with the spirit of the Act 
did not achieve as much as they should. 
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Overall, it was found that the employer comply with the law or the establishment 
of both a full and a proportionate ratio in the year 2556 it has the employment of 
people with disabilities under Section 33 and 15,856 people, making people with 
disabilities. and careers of people with disabilities employed under section 35 to include 
the 1094 and have the money to fund, promote, and improve the lives of people with 
disabilities up to 1,264,485,773.41 Baht This can be seen clearly that there are 
establishments that do not comply with the provisions of any law relating to the 
employment of people with disabilities for more than 30percent , which is still a lot . 

It can be seen that the present situation in the employment of disabled people 
still have a small amount and contains a variety of mission agencies that provide 
employment services to people with disabilities. However, the data showed that the 
number of registered disabled people and more than 1.3 million people are employed in 
the establishment, but only 15,856 people, representing a ratio of a little more . The 
proportion of establishments must be disabled to work by a number of 68,000 people 
shows that most people lack access to career opportunities and employment of disabled 
persons mentioned under Section 33 benefits to promote and improve the quality of life 
of disabled persons by type of work, in the right ratio of the section 34 is about the 
details of the employer or owner of the establishment, not get people with disabilities 
into work by a specified amount under section 33 to send . fund under section 24 ( 5) 
regulation of labor established and Article 35 in case the government does not wish to 
get disabled people into work under 33 or do not wish to submit to the Fund under 
Section 34 agencies , state Employers or owners of establishments that may make 
concessions . Place that sells products or services. Subcontract work to intern or assist 
any other person to care for disabled or handicapped under the Act was to promote and 
improve the lives of people with disabilities by 2550 . 

From the above data,it shows that there are still barriers to implementation both 
in terms of legal compliance, The performance of the service disabled,  Legal compliance 
of the establishment includes most people who have access to career services and 
recruitment, these The basis for the study is to comply with Section 33, Section 34, 
Section 35 of the Act on the Promotion and Development of Persons with Disabilities 
2550 has problems how In view of the law, these structural problems in the issue of the 
establishment and operational issues related to the third section of the study was to be 
able to suggest ways to improve or develop the model .Initiatives to promote career and 
employment for people with disabilities and the Office of the National Development 
Disabilities and relevant agencies as appropriate. 
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THE OBJECTIVES OF THE STUDY 
 1. Rights of access to education, occupation and employment of the disabled. 
 2. To study the problems and difficulties of compliance in accordance with 
Section 33, Section 34, Section 35 ,Empowerment of Persons with Disabilities Act 2550 . 
 3. Guidelines to promote career and employment of people with disabilities to be 
appropriately and more efficiency. 
 
SCOPE OF THE STUDY 
 This study is an Applied Research using the following methods. 
 1. Study documents (Documentary Research), which focuses on content analysis 
of the law dissertation and research papers, Academic texts, theories related to law 
enforcement and other laws relating to the employment of people with disabilities as 
well as the academic studies related to Article 33, Section 34, Section 35 of the Act on 
the Promotion and Development of Persons with Disabilities 2550 of various scholars . 
 2. Field Research using quantitative methods (Quantitative Research) using a 
questionnaireand qualitative research (Qualitative Research) , an In-Depth Interview and 
focus groups of the sample. 
 Scope . 
 1 Education and analysis of access rights to employment of people with 
disabilities . Establishment Government agencies and with the operation of Section 33, 
Section 34, Section 35 of the Act on the Promotion and Development of Persons with 
Disabilities 2550 .   2 Comparison of the profession and to promote the employment 
of persons with disabilities under the employment of people with disabilities in the same 
manner in both domestic and international.In Asia and the EU. At least one regional 
countries, including Sweden and Malaysia. 

3 Study the problems and difficulties of compliance with Section 33, Section 34,  
4.Section 35 of the Act on the Promotion and Development of Persons with  

Disabilities 2550   guidelines to promote career and employment of people with 
disabilities to be optimal performance even more. 

The area of operations . 
Target groups in both quantitative and qualitative, including at least six 

provinces .;= NakornSrithammarat, Ayutthaya, Pathumthani,  Chiang Mai and Lamphun 
province . 

The target group. 
Target groups by quantitative and qualitative primary research that 

The methodology is as follows . 
( 1 ) a representative of the employer or owner operators with compliance and 

non-compliance with Section 33, Section 34, Section 35 of the Act on the Promotion 
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and Development of Persons with Disabilities 2550 in six provinces mentioned above, a 
total of 120 . 

( 2 ) Representative Government ( central ) 27 units  
( 3 ), the representative organization of Disabled People in the target area of 18 

organizations. 
 ( 4 ) a representative of the provincial government, including Employment Office . 
And the Office of Social Development and Human Security provinces. Total goals in 6 
provinces as defined above. 

( 5 ) people with disabilities who work in establishments with 150 workers and 
people with disabilities who can work but it is not working 150 people surrendered in the 
six target provinces. 

( 6 ) a number of disabled people in all 60 provinces of the six target provinces. 
It is a targeted sampling (Purposive Sampling) to inquire about their awareness and 
compliance with Section 33, Section 34 and Section 35 of the Persons with Disabilities 
Act 2550 , including the factors that hinder discussion . toward law enforcement . By 
asking open (Open Question) to the target audience and the issues that have been 
assigned to interview each of the issues . In addition, an unstructured interview . To 
further explore the surrounding areas and more . 

 
 Scope of employment. 

Study the employment of people with disabilities in the private sector 
establishments and government agencies only. 
 
Benefits expected to be received. 
 1. . Could get access to the profession and the employment of people with 
disabilities in accordance with Section 33, Section 34, Section 35 of the Act on the 
Promotion and Development of Persons with Disabilities 2550 . 
 2. Possible ways and means to improve the profession and to promote the 
employment of people with disabilities in accordance with Section 33, Section 34, 
Section 35 of the Act on the Promotion and Development of Persons with Disabilities 
2550 . 
 3. Promotional offers career guidance and employment of disabled people to 
relevant agencies to ensure appropriate and effective level. 
 
Evolution of the promotion and development disabilities since 2483 - present. 
 Government established the Department of Public Welfare, Ministry of the Interior 
Department is in the palace ground Saranrome, Metropolitan Department of Public 
Welfare. The agency responsible for the care of disabled people in the work group is 
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disabled. Veterans in the homeless shelter, Welfare housing, Department of Public 
Welfare NGOs and people realize the importance of The rights and opportunities of 
developing disabilities so have jointly push for a law on people with disabilities, the 
government has adopted the Rehabilitation Act of 2534 and established the " Office of 
Rehabilitation " is a division under . Department of Public Welfare Reform the Ministry of 
Interior official newly restructured ministries "The Rehabilitation Committee " are renamed 
as " Promotion and Protection of the Disabled” Office of Welfare Promotion , Protection 
and disadvantaged youth, the disabled and the elderly , Ministry of Social Development 
and Human Security, academic preparation and knowledge of people with disabilities for 
services and welfare assistance to the disabled run by the social Welfare services Office 
Department of Social Development and Welfare, Ministry of Social Development and 
Human Security. Empowerment of Persons with Disabilities Act 2550 established the 
"Office for Empowerment of Persons with Disabilities National" up , An official in the 
Ministry of Social Development and Human Security Secretary which is equivalent to the 
Director-General Commanding officers. And staff of the Office of the role of the Office for 
Empowerment of Persons with Disabilities National. The main function is the proposed 
policies, plans and programs relating to the promotion and quality of life for people with 
disabilities to the Cabinet for consideration and approval and assigned. Government 
agencies related to the implementation of the authority to coordinate and cooperate in 
the policy strategy and plans relating to the promotion and development disabilities with 
government agencies and private entities involved in both domestic and international. the 
analysis of innovation survey collects and maintains information about the disabled 
people to benefit and promote the quality of life of people with disabilities. Support the 
establishment, implementation, strengthening of organizations of people with disabilities 
to be able to serve and support the rights of disabled persons . And coordination of state 
agency budget to organizations of disabled persons to the promotion and development 
disabilities. 

Empowerment of Persons with Disabilities Act (No. 2 ) Act 2556 , which amended 
the law on the promotion and development disabilities , including . 

1 . Improve performance on the access and use of the rights of disabled people 
to the organization to help the disabled due to a service center for all sectors together to 
develop disabilities, indicative capital subsidies to organizations of disabled persons. 
Determine how to create a career for people with disabilities and careers of people with 
disabilities to become more and more defined approach to helping people with 
disabilities who do not have state registration according to human dignity. 
    2. Improve management mechanism to enforce the law effectively by increasing 
the role of the Office of the National Development and disabilities with the monitoring 
mission. Advice and assistance to people with disabilities access to the rights and status 
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of a person to an office under the law to improve ministries to improve the mechanism 
of elimination of discrimination are unfair to people with disabilities in order to have a 
sub-committee acting committee. Empower persons with Disabilities National how to 
improve the identification of people with disabilities for people with disabilities more 
convenient. Improve the management of public funds by the Sub- Fund is authorized to 
approve the subcommittee level , instead of spending capital funds to provide financial 
support to people with disabilities is to quickness and local governments a greater role in 
helping people with disabilities. As well as providing a service to people with disabilities is 
central to helping people with disabilities at all levels of the new law. Will cause a 
change of the law to promote and improve the lives of people with disabilities in the 
2550 total of 13 different issues that affect people with disabilities. Moderators disabled, 
Organizations of people with disabilities, Network and increase the benefit. 

        ( 1 ) disability benefits increased. The Office for Empowerment of Persons 
with Disabilities of the National monitoring mission to get the benefits of the disabled 
requested and provide assistance to people with disabilities have access to and use of 
the various By law both in the private and government agencies which was not defined 
(adding Section 13 /1). 

       ( 2 ) people with disabilities has been on the cards for the disabled . I was 
determined to have an identification card issued by the competent authority for people 
with disabilities in a variety of Central Registrar or Registrar of the province. To make the 
identification based on disability spread the agencies are ready. And in the future will use 
it to confirm the identity card was disabled. Formerly, people had to travel to province or 
community welfare center in Bangkok. (Amendment of Section 19 paragraph three) . 
        ( 3 ) a disabled state because no name on the registration . Most live in the 
highlands of the country. Thailand has no nationality. May have been aided by the proper 
dignity of the rules, procedures and conditions prescribed in the regulations . The staff 
can help people with disabilities such as poor, mainly organized for the obvious (adding 
Section 19 /1) . 

( 4 ) Persons with disabilities have a channel request to eliminate unfair 
discrimination better. Because of the mechanism and the elimination of unfair 
discrimination against disabled people to clear all the requests, gather evidence, 
mediation and diagnostics Committee to authorize the elimination of discrimination 
against disabled people unfairly acting committee. And respected members who are 
entitled to compensation based on the Commission's regulations. The law was not clearly 
defined (amending Section 16 paragraph three) . 

It can be seen that the government is trying to improve legislation related to 
improving the quality of life of people with disabilities in particular have access to the 
effective date by the Office for Empowerment of Persons with Disabilities National . As a 
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legal entity, which is an agency of the Department is the main host for the disabled and 
the president has the authority to agency related to the promotion and development 
disabilities to be effective and more concrete. There are laws already. The 
implementation of the National Development Plan for Persons with Disabilities Act No. 4, 
2555-2559. 

 
Case with regard to the promotion and employment of disabled people in different 
countries in Europe and Asia are as follows. 
Sweden. 
 Study entitled "The Swedish Disability Movement's Alternative Report on UN 
International Covenant on Economic, Social and Cultural Rights" on Tuesday, 2006 
(Swedish Disability Federation, 2006: 1 - 35), the study of specific information relating to 
employment .  Sweden and the disabled, In Sweden, the idea that people with 
disabilities are normal people in Sweden, so there is no specific law on the employment 
of people with disabilities. However, the laws relating to the prohibition of discrimination 
in working life of the disabled since 1999 (The Prohibition of Discrimination in Working 
Life of People with Disability Act 1999) the essence of the law . 

Section 2 is the disabled who have limited function of the body, mind and 
intellect , which is the result of an injury or illness since birth, or later, or are expected to 
occur in the future. 

Section 3 employers can not discriminate in the application employedin the 
causes of disability of the employee. 

Section 4, employers can not discriminate in the application of the rules 
employed by or in any way that seems neutral , but in practice a constraint for people 
with disabilities. Which in activities that disabled people have a disadvantage compared 
to the regular ones. 

 
Malaysia 
 Study of NoraniMohdSalleh, Khalid Abdullah, Nor AishahBuang to learn about job 
opportunities to those who need extra help people with disabilities in Malaysia ( 2001: 
77-85 ) found that Malaysia would have to classify people with disabilities into four 
categories: professional , semi- professional line staff who are qualified and employees 
who are not qualified. 
 Recommendationfor the four categories mentioned above, these Get more work 
and employers should have a positive attitude towards the disadvantaged in 
employment. And vocational training should be more skill development so that people 
with disabilities have the resources or expertise to be kept hidden and training 
requirements in the right way to work and motivated to work. These people will make a 
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loyal and long runs. By the characteristics of different types of jobs for people with 
disabilities, as detailed below . 
 For visually impaired people, they should work as teachers, lawyers, editors, 
managers, office staff, HR Staff, Counsel employees a staff ,therapist, 
shorthand ,telephone salesman , musicians , Security guard and handicrafts. 
 For movement disability, they should work as managers, teachers and Disability 
Survey Technician Assistant Technician Welder design tailor clothes carpenter massage 
maid and security. 
 For deaf people ,they should work as managers, teachers, technicians , nurses, 
cashiers, chefs, designers , tailors Administrative waiter etc. 
  For people with disabilities, they should work as mental cashiers, sales staff, 
factories, handicraft artisans , tailors , carpenters , gardeners were cleaning sweepers etc. 
 
Disability Laws of Malaysia Act 2008. 
 Section 26 ( 1) access to public services. Facilities . And various government 
buildings to be submitted in respect of a public service, all And a check to private 
facilities and services in the private sector. 
 Section 27 ( 1) access to travel by bus . People with disabilities are entitled to 
equal services without prejudice to the other party . And the government will be 
providing bus. With appropriate facilities.For disabled people to use the service.According 
to universal design (Universal Design). 
 
 Section 28 with learning disabilities have the right to receive an education . From 
kindergarten primary, secondary and higher education on the basis of equality with men 
normally includes the trained professional, government and private schools to provide 
educational services , accommodation and facilities. Equipment, teaching courses for 
people with disabilities , as well as regular people . 

Section 29 of the Access to Work. People with disabilities must be given 
permission to access . Equal to the normal operation and has been working on the 
establishment of a better environment . Receive compensation equal .Have been 
considered in the work. Salary as normal people with disabilities must receive services 
recruitment . Training to work as normal (Laws of Malaysia, Act 685, Persons With 
Disabilities Act 2008: 22 - 24).When compared to the essence of the law on people 
with disabilities in Thailand. European countries . (Sweden ) and countries in Asia. 
( Malaysia) as follows. 
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Table 1 compares the laws relating to the employment and promotion of Sweden. 
Malaysia and Thailand 
 

SWEDEN MALAYSIA THAILAND 
 
Laws that promote career and work. 
1999, the Swedish government has a 
plan. National Laboratory . 
Handicapped -up call " from the 
patient to the public " (Act 
1999/2000 : 79 ), which plans to use 
the year 2010 to focus on the 3 : 1) 
to keep a good attitude to the 
disadvantaged. society 2) create 
opportunities for the socially 
disadvantaged , and 3) improve the 
care of the disadvantaged or disabled . 
No law to determine the proportion of 
employment of people with 
disabilities. 
Laws that promote career and work. 

 
There are laws about people 
with disabilities called "Laws 
of Malaysia, Act 685, Persons 
With Disabilities Act 2008" 
which content related to 
employment is Section 26, 
27 , 28, and 29 . 
- Laws relating to special 
allowances for the 
employment of disabled 
persons , the role and 
function of government. 
Laws that promote career and 
work. 
 

 
Thailand to focus on people 
with disabilities since 2534 , 
so there Rehabilitation Act , 
and the Act is to promote 
and improve the lives of 
people with disabilities in 
accordance with Section 
2550 . 20 , 33, 34, and 35 
and No. 2 (BE 2556 ) as well 
as several other important 
regulations . 
- Laws relating to special 
allowances for hiring the 
disabled , the role and 
function of government. 

   

Theseincludethe stateof thelabor 
market. 
1) should outlinethework 
thatpeoplecan dotwo) should 
eliminatenegative attitude. 
Towardspeople with disabilitiesin the 
workplace.Bythelawandenforcedin 
societyseriously3) to prepare aproject 
toimprove the capacity ofpeople with 
disabilitiesto meetthe needs ofthe 
establishment4) prepare 
regulationstogovernment 
agenciescancellationpolicies. barriers 
topeople with disabilitiesin the 
workplace5) 
establishprocedurestoaccommodatee
mployeeswithdisabilitiesinthetourname
nt. To containboththe private 
andpublic 
sector6),begandevelopmentof 
disabled personstoworkby 

These include the state of the labor 
market . 
1 ) should outline the work that 
people can do two ) should eliminate 
negative attitude . Towards people 
with disabilities in the workplace. By 
the law and enforced in society 
seriously 3 ) to prepare a project to 
improve the capacity of people with 
disabilities to meet the needs of the 
establishment 4 ) prepare regulations 
to government agencies cancellation 
policies . barriers to people with 
disabilities in the workplace 5) 
establish procedures to accommodate 
employees with disabilities in the 
tournament . To contain both the 
private and public sector 6), began 
development of disabled persons to 
work by converting the various aspects 
of the disabled and the law , and 7 ) 
to increase the allowance for activities 
or facilities . other facilities for the 

- Ministry of Social 
Development and Human 
Security, under section 20 , 
33, 34, and 35 episodes . 
Act to promote and improve 
the lives of people with 
disabilities 2550 . 
- Act as well as the 
promotion and development 
disabilities , No. 2 (BE 2556). 
- Ministry of Labour. 
Regarding the number of 
people with disabilities as 
normal 
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convertingthevarious aspectsof the 
disabledandthelaw, and 7) to increase 
theallowancefor activitiesorfacilities. 
otherfacilitiesforthe disabled. 
 

disabled . Policy to get people with 
disabilities into work . 
By type as follows . 
   For visually impaired people , 
including teachers, lawyers, editors , 
managers , office staff . HR Staff 
Advisory Service staff etc. 
   For Disability and Assistant Manager 
Teacher Survey design engineer 
technician welder etc. 
   For deaf people , including managers 
, teachers . 
Designed chefs, technicians , nurses, 
cashiers, etc. 
    For people with disabilities , 
including mental cashiers, sales staff, 
factories, artisans and crafts people, 
policies , etc. to get people with 
disabilities into work . 

Social Security in Sweden : 1) 
government regulations on driving 
social security system of the 
disabled. To both the disabled 
and the families of people with 
disabilities 2 ) draft regulations 
will cover specific doctor . And 
responsibilities of doctors. If the 
diagnosis is wrong 3 ) can 
 

Monthly allowance of 
200 ringgit ( U.S. $ 2,000 
by one ringgit is about 10 
baht ) equal disability 
 

Match all disability 
allowance per month is 
500 baht 
 
 
 
 
 
 
 
 

Claims have been more if not taken 
care of four ) can receive allowance 
during training or rehabilitation , and 5) 
the disability allowance for each 
category are not equal. 
 

  
 

Holds the prohibition of discrimination. 
The law prohibits discrimination in 
order to raise the solution . Of the 
original problem . Important to the 
welfare and social dimension " of 
human rights and democracy " . 
- To focus on three policy objectives: 
1 ) to identify and remove barriers to 
participation and to create equality in 

By the laws of Malaysia looks . 
Processing problems in the 
various discrimination laws 

only . It is very detailed . And 
guidelines clearly. But the 

government and the private 
sector have been disabled by 
1% per year of employment . 
But in Malaysia , there is no 

Holds the prohibition of 
discrimination. 
- The law prohibits 
discrimination in Article 
15 , 16, and 21 
episodes . Act to promote 
and improve the lives of 
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society. 
2 ) prevent and combat discrimination 
and 3 ) promote gender equality 
among children and adults with 
disabilities. 
Sweden also choose to use the first 
three editions ) law prohibits 
discrimination on the job 2 ) The law 
prohibits discrimination in education , 
and 3) prohibits discrimination laws to 
protect people with disabilities from 
discrimination . In addition, the laws of 
Sweden also has the effect of law is to 
provide a broad range of short , 
concise and easy to understand. 
Holds the prohibition of discrimination. 
Not raise the issue of the protection 
problems, not create more specific  

legal discrimination against 
people with disabilities is a 
specific case. ( A legislative 
body ), but often leave the 
protection of the law was 

inserted in the law , especially 
in education , health and 

social welfare . The law is also 
ineffective  

people with disabilities 
2550 . 
- The diagnostic manual 
to act in a discriminatory 
and unfair criticism of the 
disabled . The Institute of 
Law 28 December 
2555 . 

 

Agency responsible for : 1) 
Department of Labor 2 ) Office of the 
Disability Ombudsman of Sweden 3 ) 
Board - the Board of Health and 
Welfare , National 4 ) Swedish Institute 
for Disability 5) Institute of Special 
Education in Sweden 6 ), the state 
agency that supports people with 
disabilities to work according to 
policy . Called Handisam 7) state 
enterprise as a source of employment 
of people with disabilities who can not 
find work in the labor market usually 
called Samhall and 8 ), the Federation 
of Disabled Persons of Sweden 
consisting of the municipal council and 
the city agency 

responsible for : 1) . 
National Advisory Council on 
the disabled 2 ) Ministry of 
National Unity and social 
Development . 
 3 ) Ministry of Education 4 ) 
Ministry of Human Resources 
and 5 ), the Ministry of Health. 
Responsible primarily include . 
1 ) Ministry of Social 
Development and Human 
Security Chong 2 ) Ministry of 
Labour. 
 3 ) Secretary 4 ) Health 5) 
Ministry of Information and 
Communication Technology, 
6 ), the Ministry of Transport. 
 
 

Responsibleprimarily include. 
1) Ministryof Social 
Development 
andHumanSecurityChong2) 
Ministryof Labour. 
  3) Secretary4) 
Health5)Ministry 
ofInformation and 
CommunicationTechnology,6
), the Ministry of Transport. 

Source: Conclusions of the legal profession to promote disabled people of Thailand and 
Malaysia, and a law banning the practice skills in the employment of people with 
disabilities in Sweden. 
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Conceptual Framework 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

RESEARCH QUESTIONSStudy the rights of persons with disabilities as per Empowerment of 
Persons with Disabilities Act, 2550 

THE OBJECTIVES OF THE STUDY 
1. Rights of access to education, occupation and employment of the disabled. 
2. To study the problems and difficulties of compliance in accordance with Section 33, 
Section 34, Section 35 ,Empowerment of Persons with Disabilities Act 2550  
3. Guidelines to promote career and employment of people with disabilities to be 
appropriately and more efficiency. 
 

DATA COLLECTIONS 

PRIMARY DATA 
1) general knowledgeaboutpeople with disabilities andthedisabled. 
2) conventions andrecommendations ofthe International 
LabourOrganization. Countries(ILO). 
3) Convention on theRights ofPersons with Disabilities(CRPD). 
4) Constitutionof the Kingdom ofThailand, BE 2550. 
5) Act onthe Promotionand Development ofPersons with 
DisabilitiesAct2550andassociatedregulations. 
5) Act onthe Promotionand DevelopmentofPersons with 
DisabilitiesNo. 2. (BE2556). 
6) Ministry ofSocial Development andHuman Security. On the 
rightsof the disabled. 

)Related Researches 

SECONDARY DATA 
1) a representative of the employer or owner of 
the establishment. 
2) Representative Government (central). 
3) representatives of organizations of persons with 
disabilities of all types. 
4) a representative of the provincial government. 
5) disabled people, both at work and do not work 
in place Operators. 
6) a person with disabilities. 
7) management policies. 
8), and the establishment luminaries Big C. 

1) to get access to the profession and employment of persons with disabilitiesin accordance with 
Section33, Section34, Section35of the Act onthe Promotionand Development ofPersons with 
Disabilities2550. 
2) the ways and means to improve the profession and promote the employment of people with 
disabilities in accordance with Section33, Section34, Section35of the Act onthe Promotionand 
Development ofPersons with Disabilities2550. 

)

REALIZED WHY DISABILITIES ARE EMPLOYED IN LESS 

DATA ANALYSIS 
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Methodology. 
 Theme of this research is to study the application (Applied Research) , which both 
quantitative and qualitative studies . By education, occupation and employment of 
persons with disabilities under the Act on the Promotion and Development of Persons 
with Disabilities 2550. 
 Population in this study was related to the employment of people with disabilities 
and people with disabilities who live in different regions of the country with the 
population of working age , as many as six provinces including Nakhon Si Thammarat. This 
is an industrial province. The province is composed of industrial , commercial and 
agricultural enterprises with a province in the south that can carry data safely. The 
establishment must comply with applicable employment laws and 70 people are hiring 
people with disabilities , only 74 people , including the northern province of Chiang Mai. 
Which is the province with the establishment, subject to compliance with employment 
laws , most people in the North . The province has a law practice employment of people 
with disabilities in the northern region of the Article 33, Section 34 and Section 35 of the 
establishment, subject to compliance with employment law disabilities of 227 and there. 
employment of people with disabilities, the 403 and Lamphun. Which is a province in 
the north to the industrial estates. But the province has the legal minimum employment 
of disabled persons in the Northern Region. An establishment subject to compliance with 
employment laws , but there are 95 people succumbing to the employment of people 
with disabilities less than 10 people, including the central province of Ayutthaya , a 
province with most estates . Most large enterprises have more than 1,000 employees 
with an establishment subject to compliance with employment law and persons with 
disabilities are employed 525 373 people , most people choose to follow. Section 34 
of the law including the Northeast .NakhonRatchasima. Which is the largest province in 
the northeast and the establishment of most of the establishment, subject to compliance 
with employment law disabilities of 294 with the employment of people with disabilities 
of 455 people and jobs are .Pathumthani . The establishment, subject to compliance 
with employment law disabilities of 603 but only 405 have employed disabled people 
and 9 groups which have specific sampling (Purposive Method) include . 
 ( 1 ) people with disabilities by people with disabilities who work in the 
establishment of six provinces , each 25 people, 150 people, and people with 
disabilities who are not working in the establishment of six provinces , each 25 Total 150 
Total 300 . the sample size is based on the requirements of the contract at issue . 

( 2 ) the employer or owner operators with compliance and non-compliance with 
Section 33, Section 34 and Section 35 of the Persons with Disabilities Act 2550 by the 
establishment of the employment of people with disabilities. from 6 provinces and at 10 
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of the 60 establishments with no employment of people with disabilities from six 
provinces , each 10 by 120 , including 60 of the total sample size will be determined by 
agreement of counsel . 

( 3 ) the care of people with disabilities from 6 provinces at 10 people, including 
60 people in sample size to meet the requirements of the contract at issue . 

( 4 ) State agencies ( central ) level of the state and local government agencies by 
the sample size of 27 is required by the Contract Advisor . 

( 5 ) the provincial government, including Office , Employment Office , Office of 
Labour , Bureau of Labour Protection and Welfare , Social Security Office, Provincial Office 
of Labour hand skill development . And the Office of Social Development and Human 
Security  

NakornSrithammarat , there were 4 agencies , including the Office of Social 
Development andHuman Province , Provincial Office , Employment Office and the Office 
of Labour Protection and Welfare . 

 Ayutthaya , there were 6 agencies , Provincial Office , Employment Office ,. 
Provincial LabourOffice , Office of Labour Protection and Welfare , Office of the Provincial 
Skill Development . And the Office of the Provincial Social Development and Human 
Security . 

 Pathumthani, there were5departments , Office , Employment Office ,. 
Provincial Labour Protection and Welfare Office , Provincial Social Security Office . And 
the Office of the Provincial Social Development and Human Security . 
  Chiang Mai , there were 6 agencies , Employment Office , Labour Office ,. 
Provincial Labour Protection and Welfare Office , Social Security Office, Provincial Office, 
Provincial Skill Development . And the Office of the Provincial Social Development and 
Human Security . 
  Lampoon, there were 6 agencies; County Employment Office ,Labour 
Office ,Provincial Labour Protection and Welfare Office , Social Security Office, Provincial 
Office, Provincial Skill Development . And the Office of the Provincial Social Development 
and Human Security . 
 Nakornrachasima, there were 6 agencies Provincial Office , Employment 
Office ,Provincial Labour Office , Office of Labour Protection and Welfare , Office of hand 
skill development Labour . And the Office of Social Development and Human Security,  

 Total of 33 units . 
 ( 6 ) The organization of Disabled People in the target areas of six provinces , each 
third of the total sample size of 18 by the requirements of the contract at issue . 

( 7 ) Policy Management 4 units including Ministry of Social Development and 
Human Security , Ministry of Labor , the Director of the Office for Empowerment of 
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Persons with Disabilities . And Director General of the Department of Employment .The 
main drivers of the Ministry to promote the employment of people with disabilities. 

( 8 ) three qualified members, Mr. Chan ChooAditya Arts , Professor persistence. 
Siriphong the Federation , Mr. Krishna , who is an expert in driving Light per the law. And 
the rights of the disabled. 

(9 ) The establishment of best practice entered into an agreement with the Office 
of Disability Employment ,Empowerment of Persons with Disabilities National . Including 
the management of Big C Supercenter Plc. 

The sample with the employment of people with disabilities for more than 
proportionally to the law and policy in the employment of people with disabilities in the 
local area to work in the field of establishment in various communities around the 
country for 2 people , including Prime Asada soothing snake Wirot . the power Mr Pong 
Phen . 
 
Tool in education. 

Series 1 is a structured interview with the operator and the employment of 
disabled persons and the employment of people with disabilities. 

Series 2 is a structured interview to interview all disabled people who work and 
do not work in the establishment. 

Series 3 engines used a structured interview to interview a sample of people who 
care for people with disabilities. 

 Series 4 used a structured interview used to be a representative sample of public 
enterprises, government agencies and local government organizations . 

Series 5 used as a tool in a focus group (Focus Group) on which the sample is the 
provincial government agency or representative . 

Series 6 used as a tool in-depth unstructured interviews . Used to sample an 
organization of people with disabilities , senior management policies , including experts , 
consisting of 3 professors Chan ChooAditya Arts , Professor persistence. 
SiriPongpanbehalf , you light up , Krishna , and the management of Big C Supercenter Pcl , 
another two members, Mr. and Mrs. Wirot Ku atar Naga power Pong Phen . 
 
Conducting . 
 Data collection was conducted during May - June 2556 and has three critical 
studies by experts and stakeholders in the public sector .Organizations of persons with 
disabilities. And the private sector on Thursday, July 25, 2556 . 
 
 

Artwork.indd   39Artwork.indd   39 9/18/2013   10:36:00 AM9/18/2013   10:36:00 AM



 (Executive Summary) 
 “  . . .  . . ” 

 ( .) -       - - 
 

 

 
Findings . 
 The results of quantitative and qualitative data found . Act on the Promotion and 
Development of Persons with Disabilities Act 2550 have been complied with those laws 
least 30 percent of all enterprises , government agencies, local governments and private 
enterprises by the private sector . major laws used to pay into the fund , promote and 
improve the quality of life of persons with disabilities under Section 34 because it is the 
easiest way to practice and have a fixed cost . , Followed by the employment of people 
with disabilities according to the law and to provide concession or any assistance to 
people with disabilities and carers of people with disabilities are treated as a minimum. 
The population / sample Most still do not understand all of Section 33, 34 and Section 
35 of the Act and the Persons with Disabilities Act 2550 makes extensive employment 
of people with disabilities is not good enough. With disabilities to apply for work in the 
establishment is small, and does not meet the qualifications of the job . Because most 
people with low education and no job skills and prepare for some disabled people can 
not work in the Kurdistan government or agency . Disabled people in most organizations 
use more space than a state agency to find work. This is because there is no agency or 
host the main responsibility in this regard despite the Provincial Social Development 
Office is responsible for the Office of the Provincial Social Development is working on 
many fronts , some of it is a job I did not pay attention as they should. Promotion and 
career development of disabled persons employed by the fund sent to the Development 
Office, Provincial Social unknown functions and responsibilities clearly. Some provinces 
have been used to work otherwise . Integration between the Ministry of Social 
Development and Human Security, the Department of Labor is not clear. The manner of 
coordination rather than participation . The Minister under section 33 and 34 did not 
allow the operator has submitted a Section 35 to determine the details of the 
concession . Central government agencies are hiring people with disabilities , especially 
the larger units . Enterprises will choose to fund , promote, and improve the quality of 
life of persons with disabilities under section 34 rather than local governments also 
employ people with disabilities, minorities and administrators Some still do not know the 
law to employ people with disabilities , or know, but did not elaborate . 
 The results of such studies can analyze the objectives of the study were as 
follows . 
  The first objective is to study the access rights of occupation and employment of 
the disabled. Promotion Act and the Persons with Disabilities Act in 2550 , which 
summarized the results in this section, the right of access to information about career and 
employment of persons with disabilities in accordance with Section 33, Section 34 and 
Section 35 of the Act . improve the lives of people with disabilities by 2550 by the 
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critical issues of awareness and access to the profession and the employment of the 
disabled. Promotion Act and the Persons with Disabilities Act 2550 , are as follows . 

1. Recognize the occupation and employment of the disabled. Under the Act . 
Empowerment of Persons with Disabilities 2550. The study found that people with 
disabilities. Moderators disabled . Government agencies at provincial level.Or government 
agencies involved. And the establishment itself mostly know only superficial . Still do not 
know the details perfectly .The purpose of the Act and the Persons with Disabilities Act 
2550 and detailed article on the subject of hiring people with disabilities. In particular, 
staff / officials generally and the government agencies involved . I also have an 
understanding of the Act and the Persons with Disabilities Act 2550 or section specific to 
their use in only I know so many details . And do not know the driving laws . The 
establishment of private sector awareness and understanding of the law in terms of 
Article 33, the employment of people with disabilities in proportion , and Section 34, the 
compensation fund , promote and improve the lives of people with disabilities as well. 
because respondents were responsible in this section . But in terms of Section 35 
concession or assistance to any of the occupational disability or administrator disabled it. 
Establishments have very little understanding of the establishment clause to the little as 
well. This is a very important issue . Although the disabled or senior executives , and 
policy experts to the knowledge of the details of the law as well. But still can not make 
the key stakeholders , that is, people with disabilities and the establishment of a 
knowledge of the law relating to employment, thorough and accurate . To lead to the 
practice of law to achieve the objectives of the law.However , the study also found that 
about 30 percent of people still do not recognize about career and employment of the 
disabled. This is consistent with the opinion of the management agreed to a survey of 
people with disabilities and the integration of information between agencies to ensure 
consistent application of the information to be useful and effective. Section is eligible to 
receive employment services that best suit their needs . The right to receive skill 
development to prepare for work in the establishment . Most people are not aware of 
their rights in this area. Not made available in the job . By channel recognize the 
occupation and employment of the disabled. Promotion Act and the Persons with 
Disabilities Act in 2550 , the majority of people with disabilities through the organization 
to know about people with disabilities.Organizations of persons with disabilities is also 
mentioned barriers in recognizing the rights of people with disabilities in part to the 
problems of disabled people themselves. Due to the lack of continuing education . There 
is no central public relations campaign on the news or in the right of having a job or 
income, or disabled care as much as they should. 
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2..Terms of access to the profession and the employment of the disabled. Act on 
the Promotion and Development of Persons with Disabilities 2550 . The recognition of 
the law , but it has resulted in a thorough understanding of these agencies with the 
coordination between the government themselves. And the absence of the main host for 
the operation of the unclear policy that agencies should act to what. Disability awareness 
and access to their rights , and the major problem is the relatively little information. 
Attitude of the disabled. Some people are able to recognize and use certain services . 
Moreover, the problem does not have facilities for disabled people to access to services 
for the disabled . Rehabilitation includes all four aspects of medical education and 
occupation. Society and the state to cripple it. Also the problems associated with lack of 
knowledge and access to information for people with disabilities. Which affect the 
development of the disabled in both operations and policy . In the private sector , most 
entrepreneurs never contacted the Department of Employment and Disability 
Employment Center . Or had some contact . But no job is to make people aware about 
the various rights with respect to the employment of people with disabilities. The 
majority of the people I was working and not working in the workplace has never been a 
proper job placement and employment services of the Department of Employment . And 
people with disabilities who do not work in most establishments do not use loans from 
the fund , promotion and career development of disabled persons , the disabled black 
life with greater difficulty . Although the government has provided a service to the 
profession and employment. In terms of the services provided by the Employment Office 
workers meeting regularly with the project , but the meeting organizer to match workers 
and establishments who want to work in general . Both normal people and people with 
disabilities . And location of the event is far from meeting each resident workforce of 
disabled people with the least amount of information about the project workers . And 
can travel to the event. The journey to work is no guarantee to get the job done. People 
with disabilities to consider joining their own expenses to travel a lot each time . The right 
to receive skill development to prepare for employment in the establishment of 
Provincial Skill Development Center . But of course at the Centre Provincial Skill 
Development training is mainly to training for employment , such as handicrafts, 
agriculture is only a minor part of the project to add their skills to work in an 
establishment such as computer skills and skill development to restrictions on the 
number of people who attended the training program, must have at least 16 people, 
which makes people with disabilities to exercise their rights to receive the training are 
very low. And as a result, not been employed in the establishment. However, the right to 
apply for loans to self-employed , the disabled and people with disabilities have a right 
to know and be exercised reasonably . But there are some problems in accessing the right 
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loan for self-employed in the field of policy guarantees. And the maximum amount of 
the loan is not sufficient to only 40,000 employed in the present. 

The second objective is to study the problems and difficulties of compliance with 
Section 33, Section 34 and Section 35 of the Persons with Disabilities Act 2550 , which 
are classified according to the following issues as barriers . 

1 ) the database is disabled . 
The study found that Database, people with disabilities are not clear and 

complete , including people with disabilities.Many are not registered as a disabled person 
in the Office of Extension and Development Disabilities . Registration database to identify 
the needs of people with disabilities do not have a job .The ability to work on 
educational ability to travel independently.And the lack of integration of data between 
each other in the Ministry of Social Development and Human Security and the Ministry of 
Labour. The establishment can not employ people with disabilities to fulfill the law. And 
no classification or disabled on the job , some people may not work. 

2 ) its facilities for disabled children . 
Government and the establishment of a lack of facilities for people with 

disabilities to travel .Such as sidewalks for the blind. Bus for Physical Disability Agency as 
legislators . People with disabilities can not travel from home to the work place by 
themselves. As a major barrier to people with disabilities can not work in the 
establishment . This is consistent with the opinion of the people with disabilities. Disabled 
people and carers who have a need for the government and enterprises have been 
preparing for this for the commute to work or engage in business, as smooth and easy. 

3 ) the facilities for the disabled in the workplace . 
Establishment was also not prepared to allow disabled persons to work as a 

matter of what .Toilet facilities for the disabled . Ramp up - down elevator inside the 
accommodation establishment. Signs symbolize various sign language interpreter for the 
deaf Braille Trail , including the vacant position of establishments that do not meet the 
needs of the disabled features , which is consistent with the views of people with 
disabilities. For people with disabilities. And experts who have agreed to provide facilities 
for people with disabilities to work . Because some people with disabilities need special 
tools to work like the blind . People with hearing impairment or meaningful . And people 
with physical disabilities or movement etc. 

4) the availability of the disabled . 
The study found that most people are not ready to work in the establishment. 

Disabled because it has not been developed as a matter of getting the qualification 
development .The vacant position of establishments that do not meet the qualifications 
for the disabled are available. The only people who are born with disabilities are no 
different. The lack of development and government agencies have a separate category of 
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people that work or have worked can not be much. Including the attitudes of people 
with disabilities who are not outgoing .The lack of support from both family and society. 
Make some people not want to work . This is consistent with the views of the 
establishment and luminaries. Employment of people with disabilities to become more 
efficient . And people with disabilities have the ability to work and self-confidence to 
work in the establishment. 
   5) the integration of the different government agencies involved in promoting 
careers and employment .Made of disability .Problems of coordination between the 
public sector. The absence of the main host for the operation . Of the Act and the 
Persons with Disabilities Act 2550 is a law that requires government agencies to work 
together , integrated . So that people with disabilities have access to and use of the 
facilities and welfare and other assistance . Of the state in all areas . The state agency 
that acts directly related to any subject. An obligation to promote and improve the lives 
of people with disabilities by the authority . This allows operations to promote the rights 
of people with disabilities. Do not go together. In particular, the cooperation between the 
agencies involved , including direct . Ministry of Social Development and Human Security . 
The Ministry of Labour also integrating well as it should , so as a result, the promotion 
and development of your national disabilities . Agencies and persons with disabilities in 
the agency's regional offices to promote and improve the quality of national life .Have 
not been paying attention as they should. This is consistent with the discussion in a group 
of government agencies . 
 
5.2 Recommendations based on findings .  
  The third objective is to promote the professional guidelines and the employment 
of people with disabilities to ensure proper and effective , even more so . The results of 
the study . Researcher has suggested the following . 
   1 ) a proposal to encourage people with disabilities to reach their career and 
employment. The authors propose the following approach . 
    1.1 Office for Empowerment of Persons with Disabilities should provide 
national publicity. Description of the Act in Section 33, Section 34 paragraph one and 
Section 35 of the Act on the Promotion and Development of Persons with Disabilities 
2550 Office for Empowerment of Persons with Disabilities , National ( Pk. ), Ministry of 
Social Development and Security . life ( Pm. ) and the Department of Employment . 
Ministry of Labour. To work together to continue to promote and educate the target 
groups involved, including the public seriously. All sectors to get to know about people 
with disabilities and relevant laws. To ensure compliance with applicable laws effectively. 
The preparation guide in such a question - the answer . Seminars between disabled . 
Enterprises and related organizations . Including local governments at the provincial level 
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by giving priority to organizations of people with disabilities to become facilitators . 
Coordination between government agencies and people with disabilities as people with 
disabilities to get news via your organization's most disabled . 
 
     1.2 Office for Empowerment of Persons with Disabilities of the channel 
should be .Disabilities receive information from government agencies, both provincial and 
local levels to recognize the rights of people with disabilities have access to even more. 
Centers established by local governments at the district level with district level. 
( Administrative district or municipality ) near the residence of the disabled as facilitating 
travel for people with disabilities. And people with disabilities are able to receive 
information quickly and accurately. 
    1.3 Office for Empowerment of Persons with Disabilities , National Center 
should establish one .District needs to provide jobs . Skill development of people with 
disabilities for people with disabilities to access the service easily .Due to the domicile of 
the disabled. Can be easily accessed . 
 
   2 ) a proposal to solve the problems and obstacles in the implementation of 
Section 33, Section 34 and Section 35 of the Act on the Promotion and Development of 
Persons with Disabilities in 2550 , the Manila leg of the research approach to problems 
and obstacles. Hereinafter 
    2.1 Office for Empowerment of Persons with Disabilities , National 
Disability Survey should be made clear . Classified by the type of work people can do. 
And the need for employment in the establishment.Including the ability to run the 
establishment. And for people with disabilities to integrate with the employment of 
disabled people , the establishment of the Department of Employment . And can be 
matched to the establishment and employment of disabled persons have achieved 
more . 
    2.2 The government should prepare the budget for them.Disabilities from 
the field of education . By people with disabilities should be educated to degree level 
continuously without charge . So that Education could have a career in government or 
private establishment . Part of the skill in the same society . Because people with 
disabilities are socially shy around since the infancy. So in the age of social workers , it is 
very difficult. Disabled and no less a burden to the family. Thus, in the current global 
focus turned to look at people with disabilities as citizens. It is an effort to provide 
people with disabilities with independent living or working in the establishment . In order 
to gain self-care , including care for the family. Not be a burden to anyone. Therefore, in 
the life skills that I should state that this course is in the normal course of learning 
disabilities such as with normal people it is a way of fixing this problem. But the state 
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should educate the general public to understand the Audio disabled difference is only 
about physically . The mind is like a common man . And the state should be an example 
to treat people with disabilities , such as providing services to various government 
agencies . Should give due attention to the various inconveniences to people with 
disabilities generosity. The important thing is to prepare the appropriate skills to work with 
a disability. Must cooperate with educational institutions .Tools to work for disabled 
people and institutions providing skill development courses for people with disabilities. 
By eliminating regulations that hinder the development of a skilled workforce skill 
development to prepare the workforce . And if the state budget does not suffice . Use of 
budget funds, promote and improve the lives of people with disabilities to support 
    2.3 The establishment should provide various facilities to the bathroom. 
Ramp up - to lift a variety of signs for people with disabilities. Including the vacant 
position of establishments that do not meet the qualifications of the people who want to 
be , so it is the duty of the state by the relevant authorities , regional and local needs to 
be publicized so that knowledge and . clarify the establishment. In the preparation of 
various facilities for the disabled , or the subject of the tax to various establishments and 
understand the guidelines for the employment of people with disabilities correctly . And 
incentives for the employment of people with disabilities , which will be more effective 
than law enforcement . Also, it should have a system to get the cooperation of 
enterprises in hiring and training the body rather than the average , because those who 
are qualified and capable to work in establishments only. 
    2.4 The agency is issuing this Act and the regulations of the Ministry of 
Social Development and Human Security and the Ministry of Labour should be an 
example in the employment of people with disabilities. And a deeper understanding of 
the employment laws disabilities. There is coordination between government agencies , 
all sectors. By appointment of the main operations in each project so that people with 
disabilities have access to and use of the facilities and welfare and other assistance from 
the state in all areas by the state agency that acts directly related. on any subject. An 
obligation to promote and improve the lives of people with disabilities by the authority 
which made the operation to promote the right of people with disabilities perform 
together should give agencies such units or units in the region of the ministry .social 
Development and human Security, the agency or sub- agency in the Department of 
Labor . Including organizations of persons with disabilities should cooperate seriously and 
to take care of various issues relating to the employment of people with disabilities to 
correctly and appropriately. Also, it should be to receive comments regarding the 
proportion of establishments with employment of people with disabilities. Sending 
money to fund promotion and career development of people with disabilities and the 
concession. And should be coordinated with the Office of the Civil Service Commission 
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(OCSC ) in the open position and the regulations in the work for the disabled . 
     2.5 The Ministry of Labour and the Office for Empowerment of Persons 
with Disabilities should define the terms and conditions of the concession or any 
assistance . In the occupation of a disabled or handicapped under Section 35 of the Act 
on the Promotion and Development of Persons with Disabilities NATIONAL 2550 as an 
alternative to enterprises and government agencies to follow the law. in addition , 
Section 33, the proportion of employment law and section 34 for a compensation fund , 
promote and improve the lives of people with disabilities. 
    2.6 Office for Empowerment of Persons with Disabilities, National should 
be encouraged. State agencies, local governments, especially in the budget.And to realize 
the importance of hiring people with disabilities.Including the going rate for a job in local 
government, rather than the original. 
    2.7 Office for Empowerment of Persons with Disabilities and the National 
Department of Employment should be integrated in the practice of law in Article 33, 
Section 34 and Section 35 than it is or may be given to the promotion and 
development. disabilities is a national agency in the Ministry of Labour as a support 
agency.  
    2.8 There should be an agency that is responsible for monitoring 
compliance with Section 33, Section 34 and Section 35 of the private enterprises and 
government agencies to seriously and if found not to comply with such laws. should be 
prosecuted or executed strictly according to the law.  
 
 5.3 Recommendations for further research.  
   1) should have a disability classification. The severity of the disability.To have the 
work done in Establishment or employment qualification requirements in professional 
skills training.The ability to travel independently.And current address.By the jobs that fit 
the individual needs and provide information to the Department of Employment and 
recruitment. The survey should have jobs at the establishment and the government 
needs people to work in any job. To be coordinated with the access rights of the disabled 
to work effectively.  
           2) should be educated in the preparation of the disabled. Which is a task that 
requires the integration of several sectors.Since the education system. Professional 
training to work in an office or factory training courses to meet the needs of the 
establishment. The establishment request a course that requires the Department of Labor 
training or the establishment of training disabled before work can bring the cost of the 
training to tax deductible. including the preparation of the social. Working with others. 
   3) Should have in-depth studies on how integration. The agency responsible for 
the Ministry of Social Development and security of human and Inns.Ministry of 

Artwork.indd   47Artwork.indd   47 9/18/2013   10:36:01 AM9/18/2013   10:36:01 AM



 (Executive Summary) 
 “  . . .  . . ” 

 ( .) -       - - 
 

 

Labour.Agencies involved in the national economic and social development. Manpower 
and manpower development.Bureau of the Budget NGOs and associations as well as the 
foundation.With disabilities.Information systems procedures and practices.There are 
problems, failure to drive in the practice of law. How the central government (including 
state enterprises) provincial government.And local government to clear. And is there a 
way to fix it. Including systems of people with disabilities (and related) to accommodate 
further.  
 4) to study the role of local governments in promoting and improving the quality 
of life of local people at all levels, both in Bangkok and in the provinces within the 
parish, and possessed the Moody home communities. Because local governments have 
the authority to coordinate the registration of disabled persons from disabled people in 
all areas of the care of the local government.Providing assistance and relief to the 
disabled, whether the disability allowance premiums.Ensuring the various 
occupations.Their generosity in bringing the hospital to the hospital.Throughout the 
employment needs of people with disabilities and soothing enough to have the budget 
to support it. However, as also of the opinion that the local government did not help in 
the transmission of these analyzes, and the employment of people with disabilities 
enough. And local governments will have difficulties in staffing. Budget support. If local 
governments can encourage potential in the services supporting the development of 
disabilities at the local level, it would make the Act to promote and improve the lives of 
people with disabilities, especially in 2550. Section 33, Section 34 and Section 35, 
effective and efficient even more than it is. 
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